S,

bbb vt LA

i NI

AKTU ¢
ollege tode (B.Pharrn.) 1022

Ankery; (:qllege of Pharmg

-

BTE College code (D.Pharm.) 2030

= ¢ g - = - —— e e
. = .

=l
3 I L! ‘ 4 " ;:,;I.I'JA:'J"U s 'al:ﬂ

F A

e . Kl ra 4 —
_;!,’,“f‘:“, J i L. ’ - S Hl“’-— X -:"‘j:u_l i .ﬁ“““‘

. 00 VS ) I iy . { 773 K2 Fi T Wil
_ VEW el and Affiliated to AKTL, RTE Luckno:
[

(&%= D, Pharm

B.P harma‘ (é}tﬁmﬁ ‘

Ref.No. AC-OP/KKfSEP/ZOEO/ 127

pDated: | °,‘9]l°m

Letter of Appointment

- Name of

Establis
. Address *Shment

ANKERLTE COLLEGE OF PHARMACY
Name of the Employers . VILL. PARVERPURAB, POST-MOHANLALGANJ,LKO-226301
- Name of Employe, - | ANKERITE COLLEGE OF PHARMACY -
Address of Empd * Miss. Neha Mishra D/o Mr. Suresh Kumar Mishra
Cyee 185, Meena Awas, Ekta Nagar near SEPGI
Distt- Lucknow-227305, Uttar Pradesh.
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6. You are appoin

ted as : : . .
establishment Lecturer in the Department of Pharmacy in this

ith effect from 10/09/2020.

7. ¥onr appointment is on probati

. ) on for six menths after co leting Training
Peried of six months, e

8s per Clause No. 9.

€. Your Pay Scale is asg for Norms of Organization.

8. Your duties will be defined separately. However, you shall carry out all
works and duties entrusted to you whether defined or otherwise from time
Lo time in any department or division of the Organization.

10. In case we find that you are suitable for the post, you will be issued a
letter of confirmation at the end of the Probationary period. If, however,
no letter is isswed to you confirming vyour sérvices, it should ke
considered that the period of probation has been extended.

11, Annual Increment will be payabl-e sclely at the discretion of the
Management every year after confirmation.

12, Cenfirmation of your services will be subject to your being found
medi'cally fit by the Medical Officer appointed by the organization,

; : aEhe : : igit 11 stages will be
7 ipend or any other benefits, or perquisites at a g
13.8‘:;?)1;.:‘;1‘.3%% tax and other deductions enforced by the Government of India

from time to time.

L : ‘ iable tec be terminated with cne

Frar o tion your services are liab . '

14. After coif:'m:n eitl‘{ex side. Your services are, however, liable to be

,moutl.l notic ithout notice in case of discbedience, disloyalty, dishonesty,

temn?tlegn:l and neglect of duty, irregular attendance or any other
indiscipline, ¢

unspecified reasons.

. of the employee being i_ncap-acitated E‘;‘" _a‘ny time durin_g‘ the

15. In the event © this employment with the organization, by reason of
continuance of & attending to his duties for a period of 3 consecutive
precluding him from ear, the organization will be entitled to terminate
months, in aﬁtizityény?mﬂ“ or any payment in lieu of notice.
his sgervices without &




