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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Covemor is

pleased to order the publication of the following English translation of notification no. 899/XV1-2-2021-
SHERZO16, dated Junc 9, 2021;

Mo, B9 XY I-2-2021-5ER2016
Dhated Luckmow, Jume @, 2021

I~ exercisze of the powers conferred by the provizo 1o Article 309 of the Constitution and in
supersession of all existing rules and orders on the subject, the Governor is pleased 1o make the following
rules for regulating recruitment and the conditions of service of persons appointed to the Uttar Pradesh
Technical Education { Teaching) Service -

THE UTTAR PRADESH TECHNICAL EDUCATION (TEACHING)
SERVICE RULES, 2021

PART-1- GENERAL
1. (1) These rules may be called the Utiar Pradesh. Technical Education —Shorttide md
( Teaching) Service Rules 2021, S——
{2} They Shall come into force at once.
2. The Uttar Pradesh Technical Education (Teaching) Service Rules 2021 is a  Status af the
comprising group "A" and "B" posts. ok
3. In these rules, unless there is anything repugnant in the subject or context; Dielinatsons
{a) “Act” means the Utnar Pradesh Public Service (Reservation for
Scheduled Casts, Scheduled Tribes and other Backward Classes) Act, 1994,
(b} “Appointing Authority” means the Governaor;
{c) “Citizen of India" means the Person who is or is deemed to be a
citizen of India under Part-11 of the Constitution:
{d} “Constitution™ means the Constitution of India;
{e) “Government” means the State Government of Uttar Pradesh;
() *Governor™ means the Governor of Uttar Pradesh;
(g) “Commission” means the Uttar Pradesh Public Service Commission;
(h) “Member of the Service” Means a person substantively appointed
under these rules or the rules or onders in force prior to the commencement of
these rules, to & post in the cadre of the Service;
(i) “Service” means the Uttar Pradesh Technical Education (Teaching)
Service which covers all the group A" and "B* posts in the Directorate of
Technical Education, Institute of Research, Development &nd Training, Board
of Technical Education, Government Polytechnic, Both Boys and Girls,
Government Leather Institutes, MNorthern Regional Institute of Printing
Technology and Government Secondary Technical Schools;
{j} “Sebstantive sppointment” means an appointment, nol being an
adhoe Appointment, on a post in the cadre of the service, made after sclection
in accordance with the rubes and, if there were no rules, in accordance, with the
procedure prescribed for the time being by executive instructions issued by the
Ciovernment;
(k) "Other Backward Classes of citizens” means the backward classes of
citizens specified in Schedule | of the Act, as amended time to time;
{1y "¥ear of recruitment™ means a period of twelve months commencing
from the first day of July of calendar year;
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; it 4. (17 The Strength of the service and of each category of posts therein shall
Cpa o be guch as “lml be determined by the Government from time to fime.
" {2) The Strength of the service and of each category of posts therein shall,
until orders varving the same are passed under sub-rule(1), be as given in Appendix-1:
Provided that:- (i) The appointing authority may leave unfilled or the
Governor may hold in abeyance any vacant post, without thereby entitling
any person o compensation; or
(i) The Governor may create such additional permanent or temporary
pust ax he may consider proper.
PART- Il - RECRUITMENT
Sourve ol 5. Recruitment to the various categories of posts in the service shall be made
st from sources mentioned as under against each category:-
a3 :
| Category Name of the Post Source of Recruitment
Category-l | Principals of Gowt, 75 Perceni by Direct  Recrustment
: Polytechnics, Rural through the commission. 75 Percent by
Polytechnics, Girls the Promaotion through the Commission
| Polytechnics from the substantively  appointed
| category-11.
| Principal, Northern Regional
Instinste of Printing
_Technology
| Principal Government
Leather Institute
Category-11| (a) Head of Department in | 100%  Direct  recruitment by
polytechnic Commission
{Engineering) |
(b) Head of Department, .
Leather Technology/
Footwear Technology
Head of Department in the
Morthern Regional Institute of
Printing Technology _
Category-Ill| Head of Department in Non | 100%  Direct  recruitment by
Engineering subjects- | Commission
{Marketing and sales
| management Mass
| COMmmnication’ Muodem
| Office Management) _
Eﬂlﬂgﬂl’}'-lﬁ Lecturer i Pﬂl}’lﬂt}lnkﬁ 1008 Dhiregt recruitiment by
(Engineering and Technical | Commission
branches)
; Lecturer { Leather’ footwear | 100%  Direct  recrujiment by
| Fechnology) Commission
| Workshop Superintendent 100%  Direct  recruitment by
L—— E Commission
| Category-V | Lecturer ( Mon-Engineering | 100% Drirect recruitment by |
! Subject) in  Polytechnics, | Commission
Government Leather 1nstitute
and  Morthern  Regional
Institute of Frinting
i Technology =
Catepory-V1| Librarian Government' | [00%  Direct  recruitment by
Rural/Boys/ Girls | Commission. All the conditions of
Folytechnics/Government cligibility and academic qualifications
Leather Institute/ Northern | faid down by the AICTE shall be
Regional Institute of Printing applicable for direct recruitment of
| Technology Librarian.
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6. Reservar T
Tribes and other caje ri ,d'ﬂ:! hﬁlﬂﬂglng Lo the Scheduled Castes, Scheduled
Service (Reservation for pra - ", 1 2C0mance with the Act and Uttar Pradesh Public
Ex. Servicoman ) T-:t i Ph;ma“y handicapped, Dependents of Freedom Fighters and
Covemmiant in T:ﬁrc-r‘ g 4 amended from time to time, and the order of the

aticin time of recruitment; and Utar Prdesh Public Servi
(Reservation for Economically Weaker Sections) Act, 2020, b e

PART- IV ~ QUALIFICATION

1. A Candidate for direet recruitment 1o a post in the service must he-
(8} A citizen of india ; of
» {I.'-I_} A Tu?mmn_rel‘ug& who came over to India belore the 1 January,

1962 with the inteniion of permanently settling in India; or

1€} A person of Indian origin who has migrated from Pakistan, Burma,
Sn_!..a.nl'.a of any of the east African countries of Kenva, Uganda and the
!Jnrt&nfi Republic of Tanzania (Formerly Tanganyika and Zanzibar) with the
miention of permanently setting in India :

IPI‘II'.‘I".Iid&d. that a candidate hﬁ]m‘lging o category (B} or (¢} above, must be a
person in whose favour a centificate of eligibility has been issued by the State
Ciovernment ¢

Provided further that a candidate belonging to category (b) will also be
required to obtain a certificated of eligibility granted by the Deputy Inspector General of
Police. Intelligence Branch, Untar Pradesh -

Provided also that if candidate belongs to category (c) above, no certificate of
eligibility will be issued for a period of more than one year and the retention of such a
candidate in service beyond the period of one year shall be subject 1o his acquiring
Indian citizenship..

NOTE :+ A candidate in whose case a certificate of eligibility is necessary but
the same has neither been issued nor refused, may be admitted to an examination or
interview and he may also be provisionally appointed subject 1o the necessary ceitificate
being obtained by him or issued in his favour.

B. A candidate for direct recruitment to the various posts in the service must
possess the gualifications as shown in Appendix-11.

9. (1) Served in the Territorial Army for a minimum period of two vears; or

(i) obtained a *B’ centificate of National Cadet Corps shall other things
being equal be given preference in the mater of direct recruitment

10. A candidate for direct recruitment to various posts in the service must have
attained the ape mentioned against each posts in Column-3 of Appendix-11 and must not
have attained the age of maore that shows in coulumn-6 of Appendix-11 on the first day
of July of the year in which vaccancies are advertised :

Provided that the upper age limit in the case of candidates belonging to the
Scheduled caste, Scheduled Tribes and such other categories as may be notified by the
Government from time to time shall be greater by such number of years as may be
specified.

11. The character of a candidate for direct recruitment fo & post in the service
musl Be such as o render him suitable in all respect for emplovment in Government
service. The Appointing authority shall satisfy itself on this poimt,

MOTE :- Persons dismissed by the Uinion Government or a state Government or
by a Local Authority or a Corporation or body owned or controlbed Iy the Union
Government or @ State Government shall be ineligible for appointment to any past in the
Serivee. Persons convicied of an offence involving moral wrpitude shall also be
ineligible.

due-4E 91 KPH Pravidhik Skisha fokd,
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12, A male candidaie who has more than one wife living or a female
candidate who has married a man already having a wife living shall not be eligible for
appointment to a post in the service:

Provided that the Governor may (F satisfied that there exist special grounds
for doing so exempt any person from the operation of this rule.

13, No candidate shall be appointed to a post in the service unless he be in
good mental and bodily health and free from any physical defect likely 10 interfere
with efficient performance of his duties. Before a candidate is finally approved for
appointment, he shall be required to pass an examination by a Medical Board:

Provided that a medical certificate of fitness shall not be required from a
candidate recruited by promotion.

PART- ¥V - PROCEDURE FOR RECRUITMENT

14, The appointing authority shall determine and intimate to the commission
the number of vacancies to be filled during the course of the year of recruitment as
also the number of vacancies to be reserved for candidates belonging to the Scheduled
caste, Scheduled Tribes and other categories under rule-6.

15. (1) Applications for permission to appear in the competitive examination
shall be invited by the commission in the form published in the advertisement issued
by the commission,

(2) No candidate shall be admitted to the examination unless he holds a
certificate of admission, issued by the commission.

{3) After the results of the written examination have been received and
tabulated, the commission shall, having regard to the need for securing due
representation of the candidates belonging to the Scheduled Castes, Scheduled Tribes
and others under rule-6, summon for mterview such number of candidates as, on the
result of the writen examination, have come up to the standard fixed by the
commission in this respect. The marks awarded to each candidate a1 the interview shall
be added to the marks obtained by him in the written examination.

(4) The commission shall prepare a list of candidates in order of their
proficiency as disclosed by the aggregate of marks obtained by each candidate at the
written examination and interview and recommend such number of candidates as they
consider fit for appointment. If two or more candidates obtained equal marks in the
aggregale the name of the candidate obtaining higher marks in the written examination
shall be placed higher in the list. If two or more candidates obtained equal marks in the
written examination alse, the name of the candidate senior in age shall be placed
higher in the list. The commission shall forward the list 1o the appointing autherity

NOTE :- The syllasbus and rubes for competitive examination shall be such as
may prescribed by the commission with the concurrence of the Government from time
Lo Lime.

16. Recruitment by promotion shall be made on the basis of seniority/ merit
subject 1o the rejection of the unfit in accordance with the Uttar Pradesh Promotion by
selection in consultation with Public Service Commission { Procedure) Rules, 1970, as
amended frog time o time.

17. (1) Recruitment by promotion shall be made on the basis of the criterion
taid down in the Utiar Pradesh Government servants criterion for recruitment by
Promotion Rules. 1994 as amended from time to time, through the Selection
commities constituied 0 accordance with the provisions of The Utiar Pradesh
Constitution of Deparimental Promation Committee (for Posts ogside the purvicw of
the service commission) Rubes, 1992, as amended from time 1o time,

MOTE - Mominalbon of Officers for giving representation fo the Schedubed
CastesScheduled Tribes and Oiher Backward Classes of citizens in the selection

Committee shall be made in accordance with the order made under section T of the
St b5 amended Trom Ume to time.

e i Dbl Sk ehin Tokd .
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{2} The appointing authority shull prepare eligibility lists of the candidates in
accordance with the Uttar Pradesh Promotion by Selection (on posts outside the
purview of the Public Service Commission) Eligibility List Rubes, 1986, as armended
from time to time, and place the same before Selection Committee along with their
charscier rolls and such others records, pertaining to them, as may be considered proper.

{31 The Selection Commitiee shall consider the cases of candidates on the basis
of tecords, referred to in sub-rule (2) and, if it considers necessary, it may interview the
candidates also.

{4) The Selection Committee shall prepare a list of selected candidates in order

of seniority as it sioed in the cadre from which they are 10 be promoted and forward the
game 1o the appointing authority.,

|8 If in any year of recruitment appointment are made both by direct
recruitment and by promotion, a combined select list shall be prepared by taking the
numes of condidates from the relevant lists, in such manner that the prescribed
percentage is mamtained, the first name in the list being of the person appointed by
promotion.
PART VI-APPOINTMENT, PROBATION, CONFIRMATAION AND SENIORITY

19. (1) Subject to the provisions of sub-rule (2) the appointing authoriry shall
make appointment by taking the names of candidates in the order in which they stand in
the lists prepared under rules, 15, 16, or 17 as the case may be.

{2} Where, in any year of recruitment, appointments are {0 be made both by
direct recruitment and by promotions, regular appointments shall not be made unbess
selections are made from both the sources and a combined list is prepared in accordance
with rule 15,

(1) If more than one order of appointment are issued in respect of any one
selection, a combined arder shall also be issued, mentioning the names of the persons in
order of seniority as determined in the selection or, as the case may be, as it stood in the
cadre from which they are promoted. If the appointments are made beth by direct
recruitment and by promotion, names shall be arranged in accordance with the cvelic
order, referred 1o in rule 18,

20. (17 A person on substantive appointment o a post in the service shall be
placed on probation in accordance with the Uttar Pradesh Government Servanis
Probation Rules, 2013 as amended from time to time.

{2} If it appears to the appointing authority at any time during or at the end of
the period of probation er extended period of probation that a probationer has not made
sufficient use of his opportunities or has otherwise failed to give satisfaction, he may be
reverted to his substantive post, if any, and if he does not hold a lien on any post his
services may dispersed with.

{3) A probationer who is reverted or whose services are dispensed with under
sub-rule {2} shall not be entitled to any compensation.

(4} The appointing authority may allow continuous service, rendered in an
officiating or temporary capacity in a post included in the cadre or any other equivalent
or higher post, to be taken into account for the purpose of computing the period of
probation.

21. (1) Subject to be provisions of sub rule (2) a probationer shall be confirmed
in his appeintment &t the end of the peried of probation or the extended period of
wrovbation if.

() he has passed the prescribed the department examination if any;

(b} e has successfully undergone the prescribed training if any;

i} his work and conduct is reported to be satisfactory;

{d) his integrity is certified; and

(¢} the appointing authorily is satisfied that he is othgrwise fit for confirmation .
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{2) Where, in accordance with the provisions of the Uttar Pradesh State
Government Servants Confirmation Rules, 19491, confirmation is not necessary, the
arder under sub rube (1) of rule 5 of those rules declaring thal the persons concerned
has successfully completed the probation, shall be deemed to be the order of
cohfirmation. _

22 The seniority of persons substantively appointed in any category of posts in
the service shall be determined in accordance with the Uttar Pradesh Government
Servants Seniority Rules, 1991, as amended from time to time.

PART- VIl - Pay, Etc.

23, (1) The scale of pay admissible to persons appointed to the various
categories of post in the services shall be such as may be determine by the State
Gowvernment from Lime to time.

{2) The scales of pay ut the time of the commencement of these rules are
given in Appendix-1.

24, (1) Mot with standing any provisions in the Fundamental Rules to the
contrary, a person on probation, if he is not already in permanent Government service,
shall be allowed his first increment in the time scale when he has completed one year
of satisfactory service, has passed the departmental examination and undergone
training, where prescribed, and second increment after two years service when he has
completed the probationary period and is glso confirmed : .

Provided that if the period of probation is extended on account of failure to
give satisfaction, such extension shall not count for increment unless the appointing
suthority direct otherwise.

(2) The pay during probation of a person, who is already holding a post under
the Government, shall be regulated by the relevant Fundamental Rules:

Provided that, if the period of probation is extended on account of faifure to
give satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise,

{3) The pay during probation of 2 person already in permanent Government
Service shall be regulated by relevant rules, applicable to Government Servants
generally serving in connection with the affairs of the State.

PART VIII-OTHER PROVISIONS

25, Mo recommendations, either written or oral, other than those required
under the rules applicable to the post or service will be take info consideration. Any
attempt on the part of a candidate to enlist support directly or indirectly for his
candidature will disgualify him for appointment.

26, In regard to the matters not specifically covered by those rules or special
orders, persons appointed o the service shall be governed by the rules, regulations and
orders applicable generally to Government servants serving in connection with the
affairs of the State.

27. Where the Swate Government is satisfied that the operation of any rule
regulating the conditions of service of persons appointed to the service causes undue
hardship in any particular case, it may, notwithstanding anything contained in the rule
applicable to the case, by order, dispense with or relax the requirements of that rule 1o
such extent and subject to such conditions ag it may consider necessary for dealing
with the case in a2 just and equitable manner

Provided that where a rule has been framed in consultation with the
Commission that body shall be consulted before the requirements of the rules are
dispensed with or relaxed,

28, MWothing in these rules shall affect reservation and other concession
required lo be provided for the candidates belomging to the Scheduled Caste,
Schedubed Tribes and other special categories of persons in accordance with the orders
of the Government issued from time to time in this regard,

By order
ALOK KUMAR,
Sapehiw,
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[ Category

ﬁT;r:-:gur}-l

Nﬂ_m ﬁlhc_ﬁul.

Principals of Gowr,
Polytechnics, Rural
Polvtechnics, Girls
__Palytechnics

APPENDIX-1

Permanent | Temporary

16

Principal, MNorthern
Regional Institute of
Printing Technology

o

134

|See rules 4 (2), 5 and 24 (1)
[ Number of Posts

'h_llligl
| 00

01

Principal
Government Leather
Institute

Tz

I

Scale of Pay in Rs.

Entry Pay : Iﬁdﬂﬂ_
Level : 1341

Category-lI

(a) Head of Dcpmt
in palytechnic
(Engineering)
{b) Head of
Crepartment,
Technology'
Technology

Leather
Footwear

Head of Department
in the Northemn

Regional Institute of
Printing Technology

LY

416

| 452

Entry Pay : 1,531,400
Level - 13A1

Head of Department
in Mon Engineering
subjects-
{Marketing and sales
management /Mass
communication’
Maodemn Office
Management )

Entry Pay : 1,31,400
Level - 13A1

Lecturer in
Polytechnics

(Enginecring  and
Technical branches)

1458

2575

2724

Lecturer { Leather/
footwear
Technology)

ol

Entry Pay : 56,100
Level : 9A
&

[Entry Pay : 57,700

Lewel - 10
MNext pay level is permissible
a3 per provision given in

Workshop
Superintendent

16

Catepory-V

Category-V1

Librarian

Leciurer (MNon-
Engineering Subject) in
Fnl}-tecmics.
Government  Leather
[nstitwie  and Northem
Regional Institute  of
Printing Technology

Rural/Boys/ Ciirls
Polytechnics/Government
Leather Institute’
Morthern H.:g,[ﬂlnul
Institute  of  Printing

Technology

Giovernment/

12

497

141

569

G.O. no. 474XV1-2-2020-
138{w)-99, dated 16-03-20

141

Entry Pay @ 36, 100

Level: 9A

Mext pay level is permissible
as per provision given in
G.O. no. 4T4XVI-2-2020-
| 38w )99, dated 16-03-20
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APPENDIX-NI
{See rules 8 and 10)

Qualification and Age limigg.for direct recruitment to VErious posts

L] Name of the Post

Qualification as per All India Council for
Technical Education (Pay Scales, Service
Conditions and Qualifications For The Teachers
And Other Academic Stafl In Technical
Institutions { Diploma) Regulations, 2019

AgeLimit |

Min.

[ hiax.

I

=

3

5 |

" Principal Government/
Rurall  Boys' Girls
Polytechnics!
Government  Leather
Institute Morthem
Regional Institute  of
Printing Technology

(a) Direet Recruitment
Ph.D. and First Class at either Bachelor’s or

Master's level in the relevant discipline (as
enumerated in the list of AICTE approved

Diploma Courses) with Minimum of 16 years|
of experience in Teaching at degree or diploma
level in technical education/Research/Indusiry,
out of which a1 least 3 years shall be post Ph.D.
experience and 5 years of experience not below
the level of HOD.
OR

First Class at Bachelor's or Master's level
in the relevant discipline (as enumerated in the
list of AICTE approved Diploma Courses) and
| Minimum of 20 vyears of cxpenence n
Teaching at degree or diploma level in technical
education /Research/Industry, out of which 3
years of experience not below the level of
HOD.
{b) For promotion of the Incumbent

Ph.D. and First class at Bachelor’s or
Master's level in the relevant discipline (as
enumerated in the list of AICTE approved
Diploma Courses) with Minimum of 16 years
of experience in Teaching at diploma level in
technical education | Research! Industry out of
which § years of experience shall be at the level
of HOD and 3 years shall be post Ph.D.

OR

First class at Bachelor's or Master's level in
the relevant discipline (as enumerated in the list
of AICTE approved Diploma Courses);
Minimum of 20 years of experience in
Teaching at diploma level in technical
education | Research’ Industry, out of which 7
vears of experience shall be not below the level
of HOD. _

Polyiechnics/
Instituse/

Regional  Institute
Printing Technology

‘Head of Department in
Leather
Mortherm

35 years

50 years |

(a) Direct Recruitment

Ph. 0. in relevant field and First Class at
Bachelor's or Master’s level in the relevant
discipline (as enumerated in the list of AICTE
approved Diploma Courses); Minimum of 12
years of experience in Teaching st degree or
diploma level in  technical education/
Research/Industry, oul of which at least 2 years

shall be post Ph.D. experience minimum at the
level of Lecturer {Selection Grade-1).

28 years

A5 years
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21

=

—

|3

OR

Bachelor's and Master’s Degree  in
relevant discipline (as enumerated in the list of
AICTE approved Diploma Courses); with
Minimum of 15 years of experience in Teaching
il degree or diploma level in technical
education’Research’ Industry, out of which at
least 3 years shall be at the level of Lecturer
[Selection Grade - 11,

e
{MNon Engineering
subjects)

(b) Direct Recruiiment

approved Diploma Courses), Minimum of 12
years of experience in Teaching at degree or
diploma level in technical education’
Research/Industry, out of which at least 2 vears
shall be post Ph.D. experience minimum at the
level of Lecturer (Selection Grade-17.
OR

Bachelor's and Master's Degree in relevant
discipline (as enumerated in the list of AICTE
approved Diploma Courses); with Minimum of]
|5 vears of experience in Teaching at degree or)
diploma level in technical education/Rescarch/
Industry, out of which at least 3 years shall be
at the level of Lecturer (Selection Grade - 1)

Ph. D. in relevant field and First Class at
Bachelor's or Master’s level in the relevant
discipline (as enumerated in the list of AICTE|

45 Years

al

p——— e e

Lecturer, Engineening
and Technical Branches
Government
Polytechnics'  Leather
| Institute! /NRIPT

Workshop
Superintendent
Lecturer {Non
Engineering)

Cipvernment

Polyvtechnics!

Government

Instatute’

Leastter
Morthern

Ea-tE 91 B Fravidhik Skisha fold,

For Direct Recruitment of Lecturer
{Level — 9A, Entry Pay 56,100/-)
{2) Engineering / Technology

B.E/B.Tech. /B. 8. in relevant discipline
(as enumerated in the list of AICTE approved
Diploma Courses) with First Class.
(b} Pharmacy

B. Pharm, with First Class,
{c) Architecture

B.Arch, or a 4-year Degree inoan allied
field with First Class.
For Dvirect Recraitment of Lecturer
{Level-10, Entry Pay 57,700/-)
(a) For Technical Disciplines

Bachelor®s and Master’s Degrees in
relevant disciplines (as enumerated in the list of
AICTE approved Diploma Courses) with First:
Class in ecither of the two at the time of]
selection,

21 years

40 years

Bachelor’s  or  Master's  degree
Mechanical Engineering with first class,

- 21 years

Al years

For Direct Reerultment of Leciurer
(Level — %A, Entry Pay 56,100/-)
(@) Hotel Mansgemen! and Catering
Technology
A minimum 4-year Bachelor's Degree in

| HMCT with First Class or equivalend.

21 years

40 years
Relaxable
up to two
year

under the

first
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; 2 e 3
Regional Institute  of | (b) Fine Arts . : proviso
Printing Technology Bachelor's ~ degree in  appropriate to rule 10
discipline of Fine Ans (Applied Arts, Painting
and Sculpture) with First Class.

{c) Design

Bachelor's degree in design or a minimum
4-year Diploma in any one of the streams of
Design,

Fine Arts, Applied Aris and Architeciure or
Bachelor's degree in Engineering with First
Class or Equivalent.

{d} Sciences and Humanities

Master's degree in appropriate subject
with First Class.
For Direct Recrauitment of Lecturer
{Level - 10, Entry Pay 57,T0{/-)
{a) For Sciences and Humanities

A Master's degree with First Class or
equivilent in a relevant subject and, must have
cleared the Mational Eligibility Test (NET)
conducted by the UGC or the CSIR, or a similar
test Accredited by the UGC, like SLET / SET.

6 | Librarian Government! I. Master's Degree in Library Science with| 21 years | 40 years
Rural” Boys’ Girls | al least First Class or eguivalent and al
Polytechnics/ consistently good academic record, having the
Government  Leather | knowledge of computer.

| Institute) Morthern 2. Qualifying in the National Level Test
Regional Instiwte of | conducted for the purpase by UGC or other
Printing Technology equivalent test as approved by the UGC.

For Diploma Level Institutions:

Librarians who have been recruited
between O1-01-1996 and 15-03-2000 in the
Diploma level Institutions, with the existing
recruitment rules to be considered for up-
gradation under CAS in the next higher grade
of Senior Scale only, However, for further
upward movement under CAS, they arel
required to  acquire minimum educational
qualification in a manner similar to that as laid
down in AICTE notification 2000 {Degree) and
in subsequent Clarifications/Notifications.

(b} For Degree level Institutions: same as
abug.-e-

Note:-
I. For initial direct recruitment at the level of Lecturers, HOD and Principal, the eligibility

conditions in respest of academic and research requirements shall :
: : be or may b bee ibed
by the AICTE of approved 40 subjects through Regiliioss ay be or have been prescr

of two AICTE approved refresher programs of
not | d
each TEQIP sponsored programs, ©ss than two weeks duration each and two one week

3. Equivalence for Ph. D, iz based Eogt £
having a cmulative impact index of not 1 publication of 5 Intemational Journal papers, each Journal

publications being in the authors’ ares ;:’Tp;t::: :l.ﬂ, with incumbent as the main author and all 5
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4, Ph. D, shall be ﬁ'ﬂrl'l i m:ngnizgd UT-Ii'l.'ErEiI}".
3. In case of research experience, good academic record and books / research paper publications /
IPR / patents record shall be required as deemed fit by the expert members of the Selection Committee, If
e erp:nnn::f " mlll“‘s'r.'f is considered, the same shall be at managerial level equivalent to head of the
department with active panticipation record in designing, planning, executing, analyzing, quality conirol,
innovating, training, technical books/research paper publications / IPR / patents, efc. as deemed fit by the
expert members of the Selection Committes,
Industrial experience means- (i) Working experience in public sector undertaking is preferred.
However private sector can also be considered provided the Industry has a successful continuous
ﬂ-‘ﬂl‘ldiﬂg of at least 10 Years.
tii) The experience can be considered only after production of certificate (experience)
issued by competent authority,
(1ii} The area of operation of Industry shall be related to the relevant field of discipline.
(iv) The experience certificate shall include work profile, designation and duration of
service,
(v) 50% of the total service rendered in industries shall be considered as an equivalent to
teaching experience provided total experience is at least 10 vears and above.
. For the Post of Head of Department and Principal flair for Management and Leadership is
essential as deemed fit by the expert members of the Selection Committee.
7. If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Poimt System is adopted the CGPA will be converted into
equivalent marks as below,

= GradePoimt =~~~ Equivalent Percentape
6.25 e R L SRR, . . IO ol
__ 675 . . . S o
v 65w
5 S T, A 70 % EENET
835 1 5% 0

LECLE Fe S W00 = iy el e T —_— i e

B. All the conditions of eligibility and academic qualifications laid down by the AICTE shall be
applicable for direct recruitment of Assistant Librarian/ College Librarian.

9. Experience of Government Institutions, Institute, Public Sector Undertakings or Limited
Cwganization only will be acceptable and will be counted after the candidate has antained the prescribed
educational qualification.

10. Regarding essential qualification where Basic Degree in concerned subject is not awarded
basic first-class bachelor/master degree with respective subject as elective or special subject shall be
considered.

11. All other conditions will be applicable as per AICTE (Diploma) regulations, 2019 and
amended from time fo time.

formogodo-godo 91 wargE—2021-(158)-590 Wi (Fo 4 o/ sffEde) )
fogwogedho—godio 1 B0 wrfafie er—2021—(189)-1000 vt (wo,/ o / siwe) |

dein-4F 91 RPH Previdhik Skisha fokd.
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