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FfFT @) et iR war wrat & fafvafid w1 & ford fafoRaa fRavmaeh =l & —

IR Te urfafdre e (sreamod) war fgHmEet, 2021

HMT-Uh—ITHT

1(1) o8 FrgEdel Sark uew wifdfe e @eares) o fFrawee, R Tm, ok
2021 PE! SIRAT | uRA

(2) ¥8 qR=I Uged BT |

2—J@R U WIS e (reards) far § WE—d U9 -’ 9 mRefd
& g FHIfaE ¥ |

3—51d e Ay I1 He ¥ DIs Ufadel a1 7 81, 39 gHael H— gRuTaTf

(@) "I’ BT AR SaR YR Al Har @EREd S,
e STl 3R o= s vt & ford armervn) «ifdifrad, 1994 4 &
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T BT FaT

Wit BT 9

(M) IR BT ANTRG BT arad U Ffdd & S |faens & Ar—ar
& M MRA & AWRSG B AT FH SI1;

(@) “Afaer’ BT R IR & AU W §;

(€) "WRIR" BT AT IR TSI TN WRER A T,

(@) "TSqUT” BT AU SR YR B ST o T
(B) “IMMERT" BT Ad AIdh HAT MM, IR I o &

@) “HaT BT FeW' B ARG A b Fad H HA U W 39
el a1 g9 FEwEel & URW B & Yd g gl AT STewll & Sl
Aifers wu | fgaa ) afed & 2

@) “Har P deod SR gew uifafte fRem (@rams) |@ar 9 g,
e st wfafdres Renm fcwmer, o, e vd uldeor dem, wifafs
forer aRye, I aTaT®d 3R FIfldT ITHIT UTeliefadd, IISTHRT T R, ATed
Joel sRIege & ST Carraroll iR IeTer Arafies it fderaar 3
TE—"d" Td W' B WA UG T

(31) “Hifere Fgfad” &1 ared Ja1 & Gt ¥ fedl ug W u gfad
A 2, ol Je Figfd 71 81 3R oMl & IgaR o9 & g% @ g 8l 3R Ife
BIs MM T 8l O WPR R IR SRS Agasl R deaqy fafed ufshar &
AR B g B

@) "FR®I & 3= fUse o’ &1 acud FHI-IHT TR JATenfea
IFd SIIRM @ SIggA-—vs H fafifaxe amRel & fiss ot 4 ©;

(@) "9l B qU BT A fHE DovsI ¥ BT YS! Gells d TR
B dTell IR AT &f 3fafy & 2|

AN

4—(1) a1 B A G MR SHH udd ooft § usl @ e SaHl
BT T TRAR §RT FHI—F7T TR S[GIIRd &1 519 |

(2) 519 a& fh Sufmd (1) & srfiF uRad=er meer 9 &3 9, a9
TH WAl & gag AT 3R I9H U soft & ual a1 dn Sadl s fRrae)
gRRTe—gd H <1 T8 8-

(U®) =g I fo Mgfed mifer f& Red 7 @ 91 ) g4 BIs
AHAT & AT U9 S MR g Al 8, R dIs afdd ufddx &1
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@) oIt U faRed el ar sl u”l &1 gold wR |l g

e a8 Sfg 99t |
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1 2 3
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(@) fourTege, ofex
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Fo—e | fawmmeger, iR favy 100 UFTera SIRINT gRT el 9o |
(HATHIET TUs  Hedd

SIS /AN HRI®H e / AT
e ﬁﬁ\—:ﬂﬁve)

S—aR | ARATAT UTelicidd @I Td | 100 Ufoerd SMART gRT Ael Wl |
REZRI CaENIRE] o)

IRATAT (c1aX / BEldaR 100 UTTeTd ARANT GRT AT e |
<aettof)

BT IreNeTh 100 WIS STRATT gRT e < |

sofi—drg | amerar @MWEETar fawa) | 100 UfRId AN gIRT AT A |
ISP T4 ERIE Ud e
IJo9al - sWIege s fufeeT
SIS, TR

SON—8: | JIIDTIATE], TSI / T/ | 100 AR JMRART gIRT A 4 |

qAD,/  AAAPT  UACITD /| qrefeprenmeer B e Al 2g

AAP T WA/ AT | aRger aRdm qaeie R

Ioel - gWicge 8 AT | aRwe grr PeiRa umar ok
|

6—3TRI(eId TR, I SIS 3R 3= Sifor i & anafodl &

o1 arRevr, Sad AAFTH IR THI— I R IANET IR U< Al

AAERING wY A f[Ahai, THaar G WA= & Bl vd qayd de &

forRr amReron) SiffTd, 1993 T Wil & WHY U YEARYT AR SR U

gﬁ;ﬁ@ﬂ(ﬂfﬁ?ﬁwﬁmwﬁzﬁﬁﬁaﬁw)aﬁﬁw,zozozﬁw
|

HAR—AR—3Edrd

7—a1 # vl ug R A vl & ford I8 omavasd 7 & angefi—

(®) RA BT ARTRS &I AT

@) foadt Romeff & S R # W e & ifium 9 ugel
SR, 1962 & Yd WIRd ST B AT

() IR Sg9d &1 VT wafdd 8, R IRd § el e @
AU I uifwa, 94, sfidier a1 fBel gdi srial <=1 &wan, ST SR
FASes Rufedd b donf==an (qdl e 3R Solar) | ygod fdHar &

g I8 o5 Sugad &oi (@) A (M) & rgeft @I v wfad g ARy
foT® UeT H I IRGR gRT I3l &1 YAT—931 SR fdear 141 &

WRe] I8 AR 6 2o (@) & orwedt & wg +ft ardenm @1 SN 6 a8
el SUHBTIFRIEN, AT ARAT, SR Yol F UIAdl HT YAV—UF 9T PR o

R I8 A fF AT g opell Swfad Aot (W) HT BT A1 uET @
JA-US U ay ¥ 31fdd 3@afy & ford SR =& fhar SR &R U apgefi &l
UH 99 & @ & (N HaT H 9 AU R /A fear IR & wRa @
ANTRGAT U &R o |

feuoft— 0 opwdl, 9 wMel # uTEdT &1 UHI- UF 3Mavdd 'l
g a8 9 1 SR fhar AT 81 &R 7 a7 | $PR BT 7T 81, DI fHAT uien
7 AreTehR H affferd fear ST Adar € iR SW 39 wd R <A wY |

W foar ST Adar € & avds yHv-us SEe §RT U R foram S
a7 D UeT § O AT S |
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e ot g—3ar ¥ faf=r ugl w el adf & ford ug smavas § 6 enwelt @
g7 gRRMe—ar # o <ffq srgar) B |
S argar 9—(T) TR 1 § gAqH T a9 Bl Aaf T Har Bl g,
a7

@) T dee DR H A GHO-UF YT fHar B, o= 9l & a9
BM R A 9t @ Al § Sy fhar S |

g 10—9ar ¥ fafr=1 vl R e 9l & ford a8 amawas 2 f e 7
39 99 ot Rfvaar fagnfaa & o, & ggell Joe & aRRme—ar & «™—5
H P Ug P AU IfeddRad Y UT IR ol B AR IRRIC—aT & -6 H
gor <RI & 31ferh P13y U T Bl 8-
R I% & e SR, rggfua Sienfadl ofiR U o it &
IR, T WRPHR §RT THI—FHI WX IIENfad @ Wi, & nafefaf o Reafer #
JeaeR Y AW I+ a9 31 gl foraen fafafdse &1 s

R 11—ar ¥ Al ug R A Wl 2g ol & fory U aRF @1 B
TS T fF 98 WaR Al # daieE & o W UyeR 9§ Sugad @ |
fgad oY 399 fawg IR ST WA &R o |

feuofl— Jg WReR a1 Fd T ReR A1 G R wiaRr gRy
AT FY AR T (AT 50 IReR & w@iticard= a1 FRFomds e R ar
e gRT uega @fdd, et # 50 ug R Fgfad & oy a6 B | ARt
AT I U B oRy & foy ] R &afaq «ft urw 781 i |
afees sferf 12—%ar # &l g R i & forg tar gy snweft ura & B,
e e | o1fde uferat Siifaq &1, an Uit Afeen eraeff = =2 &rft o
W gey 9 faarg faa 8, et ugdl 9 Ua gl oifdd 8
Ry I8 b U Bl afdd B 59 9 @ gddd W ge @ dadl
g, Al ST I8 A B O 6 W B & fodl faRiy eRoT faeme 2
ANIRS Feerdn 13—fHdT argedl @1 Ja1 ¥ (B U R e F81 fbar SR, o9 da
ARSIk ANIRS gfte | SHGT WReT (BT 7 & iR I8 fh W oRR&
qY 9§ gad A 8 99 S U dadl Bl qeIdYdd UTel bR H a1 e
[T 81| R angell &1 Fgfaa & for off~aw w9 9 srgeifed fd o &
Ud IHY I8 3fUeT BT SIRAN b 9 fifdedr uRve o7 uRier Iiol R ol o

WRe] I8 b YR gRT 9l {6 T el 9 weRerdl YHIv—us Bl
3YUeT TET Bl SR |

ART—uia—9df &1 gfspar

Rfeerit o1 14— gfda wfeR @l 99 & UshA & IRE W S arelt Rfadar &
ST AT IR FRm—6 & 19 TR SrgRgfer Sfodl, srgqfaa Seoiidl iR 3=
SR & iAol & forl IRfea &1 S arell Ridqal & |war | e
BT 3MR AR BT Gfd & |
AN & AEAH 15—(1) AR oer 4 |AfEfod 8 @1 argsm & ol ofdes, SmanT
AR B ey I RO W IR TUF § START gRT AT 5 SR |

(2) fo=ft Y speft @1 e # yaw FE far SR 9 9@ & SEa
URT STANT gRT SR fham 1 99 Jaro—u+ = &7 |

3) foRad wem & aRum urd ox+ 3R S< WRviieg fhd o9 &
UTar SN FaH—6 @ Sl Qe S, STfUd SIefadl  Ud 31y
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SR & IRl &1 IR Uit gRRad &= &1 srawaedl & & |
R Y A W& H Al BT WiehR & ford g, St fofRad udiem &
RO & SMYR W WeY H AN gRT FiRd AM® d% ugd A & |
AETHR H IS el Bl A T Sl B 9> gRT forRad udlem # ot
3fpl 7 Sire fear SR |

(4) 3marT erwfeidl @1 SedH! ydivrar wH, o fb falRaa olem &k
PR H Ide rwefl gRT uTa fRd M 3l & @t AT § Ude B, H U
A TR BT R I F&1 H Rl & SR v o a8 Fgfaa &
forr Sfora et | af <1 a1 S99 Mfdd arefl AT # RIER—aRTER 3id U< X
ar foRad alem # 1fdd o U &3 aret enwaeft &1 AW A § STaaR @I
TR G SIRATT | A &1 A1 &1 9 i angedi faRad wRiem # W aRiaR—aRmER
3 U o, AT MY H s 3rweft o1 A Il # SeaaR XA UR @ SIRATT |
AR i w1 g STUAIRG X |

feaoft— gfernfiar wlien &g 9rew faeRvr iR o @@ e o b
AT R AR S A I JART g7 Al far i |

16—TRIIfd ERT ¥cll, U Pl IRIBR IR g USAT B R TR
AT WX JAT MO, SR TS Al Hal AN H FUREE FIAd
(@foran) FaeTaen, 1970 & AR &I SRR |

17—(1) UG §RT 9ol FAI—F9T OR JAILNRT SaR Uaw f[aqri
I AT BT Ted (HAT SN @ &3 @& d18) @ Udl @ fordl) e,
1992 & [UGEl & IR oA TE WA & WRIH W, T W
TATHNET IR Y FRBN Hadh YR §RT /el & ol Aavs Hg#maet,
1994 # FEIIRT AFEUS & MR W &I TRAT |

feuoft— ==m wfafy 4 oggfaa onfodl, oggfaa Seenfoal iR
TSl & o s anl & gafte < & fo afteRar &1 am—frdee,
AT IR IATERET AATIH BT gRT 7 B 3 [ T AR B AJAR
fopar SIRAT |

(2 Fgfm U™ - R JAENRT SR U< (Ad dar
TN & &F & d18% & UGl UR) FIAA Ul Al e, 1986 © AR
IR @I uEr GRRT TIR B AR I Sal kA Uil iR I
A& U 31 Af¥erdl & A1, Sl S AHs! SR, a9+ A & dHe R |

(@) == afafa Sufw (2) # fAfde iferEl & MR W erafdfl &
Al R AR Sl iR AR 98 oMaedsd |AS I WAl &1 AlfehR
AT TR Al B |

(@) == afafa, o= ey T enafdfal & UsedT HH § SR S ot
# 8, O S9d UG @ S B, U gl GIR BN IR S9 fAygad
TSI Pl SATRT HXAT |

ATANT & T
W Y gRT
Wit BT e

i ==
wfafy @ Aegm
| YSI=IfT NI
Wil &1 ufshan

18—3fe 9l & bl qv o fgfaar e weil iR uar=fd qFl JR
D SR Al U Ggad 999 gal IR @1 SR e anafdiEl & am gETd
gt | 59 A0 9 @ IR e fafkd ufterd @ = g A ugen 9™
U= gRT frge @fdd o1 8 |

-8 fgfaa, aRdlar, e v§ |Assar

19—(1) SUlFRH (2) & SusEl & e, Fgfad wieeR il &
M, Sl BH H o] rad 9 genRefd, Rm 15, 16 AT 17 B FEH dIR Bl
T g A I E, Fyfaadl e

(2) Sit, Wt & fhdl a9 # Fygfaaar A i ofR ue=ifa 4 g™T @
S Bl a't Frafia FYfaaal 99 9@ T8 # SRAf 59 96 S dal 9 99|
T 3R ol S IR M 18 & IR Ush WYad ol IR 9 IR ol Wl |
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(3) afs ol vop =9 & Wy d FRgfad & g 9 o1 afeer N
Py S, a1 vsp Agad e A1 SR A SiRem, | afeddl & @ @
Seoid I USAT HH A [HAT SR ST JerRefd, aue H sfaerRa fhar
TAT B AT SATe S99 Hawt # g1, N 9% usia R g, afe fgfadat
el el 3R U_HAfT Ml YR ¥ & o a1 W | 18 7 fifdse asprgma

T AFAR I SR |

afRdten 20—(1) ¥ar # fodlt v w Aifle wu ¥ fFged ol aafda o
T R AN Sk TS RGN Hddh uRde uHmden, 2013 &
TR URAET TR @1 SR |

(2) afe aRder @fdy a1 ggr T gRdter safy & IR il w7 &
I9e o H Fgfed wiferl &1 I8 gdid & & uRdemia aafem = oo
TR BT AT SUIRT et fbar & a7 Halw g w1 § fa%er &1 & ar S0
e Hiferd Ug, Afe ®Ig 8, W yAEkid fhar o dear g iR afe S|er
frdfl U W IRIMGR T 8 O ST AR T B S Fhd! ¢ |

(3) VT uRdemf= aafad R sufm (2) & i uwmafkia fear s
a1 R ARl FH B ST, fh UfieR BT gherR T ' |

(4) Fgfaa wiereT Savt # At fBe g W ar Bl o woee
I FTEIR UE W WEY~ ®©9 H I RARA w9 I $l s R=R a1 &l
RN raf & FIOFT FRA B AR I S @ ST § e B |

RITATRROT 21—(1) SUFA (2) & SUTRN & AewRiA o uRdlemi= afaq @
RdTeT—3rafe a1 qerl AT uRdle s & o H Swal MYfdd # Wl @R
fer s, afe -

(@) a8 fafed fawrfa aden Sl b &), afe @1 &)

) I fafed ufdreror Awardrgds g1 far &, afe &I =,
) IEHT BRI AR ARV FAGIE AT A1;

©) D AT YA HR & A1Y; 3R

(&) Ml Wi &1 I8 |HE 8 9 6 98 Wil 6 S &
ol orger Sugad € |

(2) STEf SR U IST b IRER AdhT DI RATAIHR0T IATae], 1991
S IUHl B AR WRABROT A¥IS A 8 g8 S99 RMEEe & | 5 ®
Iufd (3) & el I8 =Ivo IRd gY IAQY & Hefd aafdd ° uRkdlen smafdy
AHAAYdD G BR ol &, SRR BT TSI FHSAT SR |
STt 22—3ar ¥ Bl 2o & ug wR Hiford w9 A Mg Afdqal o sl
FHI—IAY TR JANIYT SR Uee WRGRI Addh SIsdl e, 1991 &
TR aeTRA &1 SRR |
ANT—ATd, 99 T

EERLIN 23—(1) war # faf= SRl & Ul R fyged AfdAl & AgH
AT VAT BRI O RBR R THI—T0T UR JaemiRa fbar o |
(2) 39 fraEel & UR™ B9 & 9HY da-HE gRf¥re— Ue § Ry

/\/\a

g
qfdler srafdy 24—(1) wUSHTd wed # B ufdgma Suey & B gd o, uRJemia
e fdT @1, Al 98 gel & R ARG Far # 7 8, v da9gfy o & S,
T4 I UP a4 B HdmeHe a1 [ PR ol B el (Afd 8, funi o
IO PR el BT AR UM Ui o forar 81, 3R fgcfly da-igf a1 a¥ &l da
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& T Ol & SIRAT 9 S gRAlET 3rafy, 9 #) ofl 8 SR SH Il o
PR a1 T B

R I8 6 I GO UeH T IR AP B BRY gRIE Fafy agrh
S @ 39 UHR gerfl WA 3@y @t oM daudfs & ford T @ SIRrf o
a® & fFgfed mifrer srger fager 7 T

(2) T fdadl, S U & AR & AT B Ug IR IR B 8, B
RATET af # Ia FEId BreH<d wed gRI [Afaffd srm:

R I8 & I AN UeM T B FHT & RO GRdle fafy qerh
S @ 39 UHR gerfl W srafy @t oM daugfEg & for T8 @ SIRef o

& & fFrgfad e, ergen faeer 7 |

(3) T ufdd, S Usel W RN WRBRI War ¥ 8, &1 aRkdlern smafy i
IqT 5T b HREGA B T H HARG ORI HaDH] W AT AL
e forl gy fafrafie g |

ANT—IATG—3 UG~

25—4aT A1 Ug & | § AN Ml & i srufer RywTiRe |
frdl o= RrwIRer wr = faRad & a1 Jigsd, TR T8 fbar SR | il
JRIefl B AR A U AR & ford Uuet AT e w9 W §HAT U R
F PIS TAN S IR @ ford g @R S|

26— fawdl & dwrg H off faffde wu @ g9 frEEe ) a9y
TR & =T 9 A B, A # Fgad @afed 59 & pRiGAMl & qw H
VARG ARBN APl R AHEIAT ARY M, fRAFRED SR seel gRT e
&I |

27581 (ST WRGR B I8 A 81 R 6 Far 7 Frgaa Afaadl &
Jar & wdt B YA & g 5l e & gads 9 e e ame #
TS HfSATE B & I8 I Ael # ] fadl ¥ srafde st qra @ 8
Ed g 5 9 Al § = d &k amget T 9 erdard a9 @ o
TGRS T, AT AT RIS B Apall o

W=y I b SIEl B g9 AN & WRER 9 99RT T 8, 98 99
a9 @1 srvesll B Rifde a1 IfWHEd w1 ¥ g 9 ey | wRmE fdBar
SIRAT |

28—39 fowmEe # fhl 919 &1 Bl UM, U RN IR I
Ramgdl w® T8 o S9aT 59 99 § 999—89d R ON IreAesl &
FFAR (e SIfel, g Saoifodl 3R o=y faeiy st & onfofal &
fory Suder far ST srufédra &1

3T 4

e qHIH

=g st a1

NEIEIIGIR

3lclld AR,

afera |
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yRRTC—T®H
{fFrm 4(2), 5 3R 24(2) <Rav)
syofy g & M gl &l G JaTHE S0 H
et et AT
Sofi—Td | BTN, ST 16 134 150 | wfafte da=:  1,31,400
qTetiefamds, TTHToT oIael: 13 & 1
qrefiefam®, a1ferd
qretiefa®
YT, ATed ot 01 — 01
TIATATSHT
YT, IISTHR TH 02 — 02
NI
goil—<r | (&) favmmee, areiiefaqs 36 416 452 | yfafee g 1,31,400
(erfrz=ro) AT 13 B 1
(@) favrmeger (deR
CaTATSIT / |Hefdar
ERISIS))
fOvRTETe, AT otTol
SETATSHT
sofi—cie | fammmene, srfA=oraR — 08 08 yfafie Id=:  1,31,400
favg (@afeT tre e oIael: 13 & 1
HoTHYe /AJ1
BB /Aed it
HoTHIT)
gofil—aR | IR, el Td 149 2575 2724 | ufafle  aa=: 56,100
(@fHE=T T Th-iTant dael 9 & U4 yfafe
IRAT) 9a_ 57,700 ofder: 10
AT, (elaR / HeldR 01 08 09 AT dad odd,
SATATON) ST
HHTAT 3refierch 16 40 56 | WAI-474 /HdE—2—
2020—138  (S<) /99,
sofi—dfe | IReTd, (JIHEaoR 72 497 569 | fai®d  16.032020 H
fawa) areficfas, T fd W™ Uy @
T AR UG ATe o TR 3T 2 |
TETATSHT
-8 | JRIPITATE], - 141 141 | yfafe a9 56,100
ISTH I / ITHIoT / oge: 9 & IATAT dad
qTeAD / qTfetanT ad NIRE N
qrefiefdsd /ot o TRA—474 / ATeTg—2—
AR /AT AT 2020138  (S=) /99,
SEIE i fifeT fai’ 16032020 ¥
TITATSHT ffd ™ Susy B
SR 3= 2 |
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aRfRre—ar
{fFrae 8 =ik 10 <Rav)

faft=r vl o= Aef ol @ ford ardar @ik sy Awrd

0
o

UG BT M

3Rge IR dd-Ta R uR¥e & rgaR
g, dd-Ta eer (St fafes, 2019 #
JETIR] TAT I NeTODd HHATRAT & oy

Jd=TATE, Ao 3R ST

2

3

[d o
POIBICINENNCAR S

YT STl / STfeTahT

(@) et weff—
yfafds  Ren /Ty /S § 0 sSuiir ar

SR EECAWAINCIR
T R/ AT
JqTel SXICYe 3ATh
BT S

e ®R WR AU H RAdH 16 a9l b
VT & AT G ARAT (YOITS0HI0CI050
ERT rgAfed i ureassal &t g & Jerm
wWIvrd)  H dov=@oslo iR WHIde AT
FAdIeR WR IR g oofl; s 9 &9 |
FHH A9 g9 BT g Wogdoso IrgHa 3R
frmmeTd & WR 9 eif wfad &1 05 99

HT 39 B |
rerar

AT AT (YO3MS0RII0EI080 §RT AFAIGd
SMT Ueashdl o &l § IO UafE) |
HTdd JT HTADITR WX UY UMH Q‘Uﬁ a1
yrfafers  fRrefm /oy /e T & Sreumue H
IUY a7 e ®WR W KAAH 20 81 BT
IgHa; g o faurmesd & R | i
fad w1 05 9 HT T B |

(@) dgumd @1 ugi=ifa & ford

yrfaferes e /2ner /et # e R W
I H RLATH 16 U D ITqMd D AT
JEITd WG (TOSMS0I0SI080 ERT SgAIRd
Ml UTedehdl @1 &l § IO Uie) H
GoT=0EI0 IR FIdH AT FAHICR "R W
g gl R 9§ fvrmeds & wR 9
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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publication of the following English translation of notification no. 899/XV1-2-2021-
51(E)-2016, dated June 9, 2021:

No. 899/XVI-2-2021-51(E)-2016
Dated Lucknow, June 9, 2021

IN exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of all existing rules and orders on the subject, the Governor is pleased to make the following
rules for regulating recruitment and the conditions of service of persons appointed to the Uttar Pradesh
Technical Education (Teaching) Service -

THE UTTAR PRADESH TECHNICAL EDUCATION (TEACHING)
SERVICE RULES, 2021

PART-1- GENERAL

1. (1) These rules may be called the Uttar Pradesh Technical Education Shorttitle and
(Teaching) Service Rules 2021. commencement
(2) They Shall come into force at once.
2. The Uttar Pradesh Technical Education (Teaching) Service Rules 2021 is a  Status of the
comprising group "A" and "B" posts. service
3. In these rules, unless there is anything repugnant in the subject or context; Definitions
(a) “Act” means the Uttar Pradesh Public Service (Reservation for
Scheduled Casts, Scheduled Tribes and other Backward Classes) Act, 1994;
(b) “Appointing Authority” means the Governor;
(c) “Citizen of India” means the Person who is or is deemed to be a
citizen of India under Part-11 of the Constitution;
(d) “Constitution” means the Constitution of India;
(e) “Government” means the State Government of Uttar Pradesh;
(f) “Governor” means the Governor of Uttar Pradesh;
(9) “Commission means the Uttar Pradesh Public Service Commission;
(h) “Member of the Service” Means a person substantively appointed
under these rules or the rules or orders in force prior to the commencement of
these rules, to a post in the cadre of the Service;
(i) “Service” means the Uttar Pradesh Technical Education (Teaching)
Service which covers all the group "A" and "B" posts in the Directorate of
Technical Education, Institute of Research, Development and Training, Board
of Technical Education, Government Polytechnic, Both Boys and Girls,
Government Leather Institutes, Northern Regional Institute of Printing
Technology and Government Secondary Technical Schools;
(J) “Substantive appointment” means an appointment, not being an
adhoc Appointment, on a post in the cadre of the service, made after selection
in accordance with the rules and, if there were no rules, in accordance, with the
procedure prescribed for the time being by executive instructions issued by the
Government;
(k) "Other Backward Classes of citizens” means the backward classes of
citizens specified in Schedule | of the Act, as amended time to time;
(I) "Year of recruitment" means a period of twelve months commencing
from the first day of July of calendar year;
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Cadre of Service

PART- Il - CADRE

4. (1) The Strength of the service and of each category of posts therein shall

be such as may be determined by the Government from time to time.

(2) The Strength of the service and of each category of posts therein shall,
until orders varying the same are passed under sub-rule(1), be as given in Appendix-1:
Provided that:- (i) The appointing authority may leave unfilled or the
Governor may hold in abeyance any vacant post, without thereby entitling
any person to compensation; or
(ii) The Governor may create such additional permanent or temporary
post as he may consider proper.

PART- 1l - RECRUITMENT

Source of
Recruitment

5. Recruitment to the various categories of posts in the service shall be made
from sources mentioned as under against each category:-

Category Name of the Post Source of Recruitment
Category-I | Principals of Gowt. 25 Percent by Direct Recruitment
Polytechnics, Rural through the commission. 75 Percent by
Polytechnics, Girls the Promotion through the Commission
Polytechnics from the substantively appointed
category-II.
Principal, Northern Regional
Institute of Printing
Technology
Principal Government
Leather Institute
Category-11 | (a) Head of Department in | 100% Direct recruitment by
polytechnic Commission
(Engineering)
(b) Head of Department,
Leather Technology/
Footwear Technology
Head of Department in the
Northern Regional Institute of
Printing Technology
Category-1l1| Head of Department in Non | 100% Direct recruitment by
Engineering subjects- | Commission
(Marketing and sales
management /Mass
communication/ Modern
Office Management)
Category-1V| Lecturer in  Polytechnics | 100% Direct recruitment by
(Engineering and Technical | Commission
branches)
Lecturer ( Leather/ footwear | 100% Direct recruitment by
Technology) Commission
Workshop Superintendent 100% Direct recruitment by
Commission
Category-V | Lecturer ( Non-Engineering | 100% Direct recruitment by
Subject) in  Polytechnics, | Commission
Government Leather Institute
and  Northern  Regional
Institute of Printing
Technology
Category-VI| Librarian Government/ | 100% Direct recruitment by
Rural/Boys/ Girls | Commission. All the conditions of
Polytechnics/Government eligibility and academic qualifications
Leather Institute/ Northern | laid down by the AICTE shall be
Regional Institute of Printing | applicable for direct recruitment of
Technology Librarian.
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6. Reservation for the candidates belonging to the Scheduled Castes, Scheduled
Tribes and other categories shall be in accordance with the Act and Uttar Pradesh Public
Service (Reservation for Physically handicapped, Dependents of Freedom Fighters and
Ex. Serviceman) Act, 1993 as amended from time to time, and the order of the
Government in force at the time of recruitment; and Uttar Prdesh Public Services
(Reservation for Economically Weaker Sections) Act, 2020.

PART- IV — QUALIFICATION

7. A Candidate for direct recruitment to a post in the service must be-

(a) A citizen of india ; or

(b) A Tibetan refugee who came over to India before the 1% January,
1962 with the intention of permanently settling in India; or

(c) A person of Indian origin who has migrated from Pakistan, Burma,

Sri Lanka or any of the east African countries of Kenya, Uganda and the

United Republic of Tanzania (Formerly Tanganyika and Zanzibar) with the

intention of permanently setting in India :

Provided that a candidate belonging to category (b) or (c) above, must be a
person in whose favour a certificate of eligibility has been issued by the State
Government :

Provided further that a candidate belonging to category (b) will also be
required to obtain a certificated of eligibility granted by the Deputy Inspector General of
Police. Intelligence Branch, Uttar Pradesh :

Provided also that if candidate belongs to category (c) above, no certificate of
eligibility will be issued for a period of more than one year and the retention of such a
candidate in service beyond the period of one year shall be subject to his acquiring
Indian citizenship.

NOTE :- A candidate in whose case a certificate of eligibility is necessary but
the same has neither been issued nor refused, may be admitted to an examination or
interview and he may also be provisionally appointed subject to the necessary certificate
being obtained by him or issued in his favour.

8. A candidate for direct recruitment to the various posts in the service must
possess the qualifications as shown in Appendix-I1.

9. (i) Served in the Territorial Army for a minimum period of two years; or

(ii) obtained a ‘B’ certificate of National Cadet Corps shall other things
being equal be given preference in the matter of direct recruitment.

10. A candidate for direct recruitment to various posts in the service must have
attained the age mentioned against each posts in Column-5 of Appendix-11 and must not
have attained the age of more that shows in coulumn-6 of Appendix-11 on the first day
of July of the year in which vaccancies are advertised :

Provided that the upper age limit in the case of candidates belonging to the
Scheduled caste, Scheduled Tribes and such other categories as may be notified by the
Government from time to time shall be greater by such number of years as may be
specified.

11. The character of a candidate for direct recruitment to a post in the service
must be such as to render him suitable in all respect for employment in Government
service. The Appointing authority shall satisfy itself on this point.

NOTE :- Persons dismissed by the Union Government or a state Government or
by a Local Authority or a Corporation or body owned or controlled by the Union
Government or a State Government shall be ineligible for appointment to any post in the
Serivce. Persons convicted of an offence involving moral turpitude shall also be
ineligible.
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12. A male candidate who has more than one wife living or a female
candidate who has married a man already having a wife living shall not be eligible for
appointment to a post in the service:

Provided that the Governor may if satisfied that there exist special grounds
for doing so exempt any person from the operation of this rule.

13. No candidate shall be appointed to a post in the service unless he be in
good mental and bodily health and free from any physical defect likely to interfere
with efficient performance of his duties. Before a candidate is finally approved for
appointment, he shall be required to pass an examination by a Medical Board:

Provided that a medical certificate of fitness shall not be required from a
candidate recruited by promotion.

PART-V - PROCEDURE FOR RECRUITMENT

14. The appointing authority shall determine and intimate to the commission
the number of vacancies to be filled during the course of the year of recruitment as
also the number of vacancies to be reserved for candidates belonging to the Scheduled
caste, Scheduled Tribes and other categories under rule-6.

15. (1) Applications for permission to appear in the competitive examination
shall be invited by the commission in the form published in the advertisement issued
by the commission.

(2) No candidate shall be admitted to the examination unless he holds a
certificate of admission, issued by the commission.

(3) After the results of the written examination have been received and
tabulated, the commission shall, having regard to the need for securing due
representation of the candidates belonging to the Scheduled Castes, Scheduled Tribes
and others under rule-6, summon for interview such number of candidates as, on the
result of the written examination, have come up to the standard fixed by the
commission in this respect. The marks awarded to each candidate at the interview shall
be added to the marks obtained by him in the written examination.

(4) The commission shall prepare a list of candidates in order of their
proficiency as disclosed by the aggregate of marks obtained by each candidate at the
written examination and interview and recommend such number of candidates as they
consider fit for appointment. If two or more candidates obtained equal marks in the
aggregate the name of the candidate obtaining higher marks in the written examination
shall be placed higher in the list. If two or more candidates obtained equal marks in the
written examination also, the name of the candidate senior in age shall be placed
higher in the list. The commission shall forward the list to the appointing authority.

NOTE :- The syllabus and rules for competitive examination shall be such as
may prescribed by the commission with the concurrence of the Government from time
to time.

16. Recruitment by promotion shall be made on the basis of seniority/ merit
subject to the rejection of the unfit in accordance with the Uttar Pradesh Promotion by
selection in consultation with Public Service Commission (Procedure) Rules, 1970, as
amended from time to time.

17. (1) Recruitment by promotion shall be made on the basis of the criterion
laid down in the Uttar Pradesh Government servants criterion for recruitment by
Promotion Rules, 1994 as amended from time to time, through the Selection
committee constituted in accordance with the provisions of The Uttar Pradesh
Constitution of Departmental Promotion Committee (for Posts outside the purview of
the service commission) Rules, 1992, as amended from time to time.

NOTE :- Nomination of Officers for giving representation to the Scheduled
Castes/Scheduled Tribes and Other Backward Classes of citizens in the selection
Committee shall be made in accordance with the order made under section 7 of the
Act, as amended from time to time.
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(2) The appointing authority shall prepare eligibility lists of the candidates in
accordance with the Uttar Pradesh Promotion by Selection (on posts outside the
purview of the Public Service Commission) Eligibility List Rules, 1986, as amended
from time to time, and place the same before Selection Committee along with their
character rolls and such others records, pertaining to them, as may be considered proper.

(3) The Selection Committee shall consider the cases of candidates on the basis
of records, referred to in sub-rule (2) and, if it considers necessary, it may interview the
candidates also.

(4) The Selection Committee shall prepare a list of selected candidates in order
of seniority as it stood in the cadre from which they are to be promoted and forward the
same to the appointing authority.

18. If in any year of recruitment appointment are made both by direct
recruitment and by promotion, a combined select list shall be prepared by taking the
names of candidates from the relevant lists, in such manner that the prescribed
percentage is maintained, the first name in the list being of the person appointed by
promotion.

PART VI-APPOINTMENT, PROBATION, CONFIRMATAION AND SENIORITY

19. (1) Subject to the provisions of sub-rule (2) the appointing authority shall
make appointment by taking the names of candidates in the order in which they stand in
the lists prepared under rules, 15, 16, or 17 as the case may be.

(2) Where, in any year of recruitment, appointments are to be made both by
direct recruitment and by promotions, regular appointments shall not be made unless
selections are made from both the sources and a combined list is prepared in accordance
with rule 18.

(3) If more than one order of appointment are issued in respect of any one
selection, a combined order shall also be issued, mentioning the names of the persons in
order of seniority as determined in the selection or, as the case may be, as it stood in the
cadre from which they are promoted. If the appointments are made both by direct
recruitment and by promotion, names shall be arranged in accordance with the cyclic
order, referred to in rule 18.

20. (1) A person on substantive appointment to a post in the service shall be
placed on probation in accordance with the Uttar Pradesh Government Servants
Probation Rules, 2013 as amended from time to time.

(2) If it appears to the appointing authority at any time during or at the end of
the period of probation or extended period of probation that a probationer has not made
sufficient use of his opportunities or has otherwise failed to give satisfaction, he may be
reverted to his substantive post, if any, and if he does not hold a lien on any post his
services may dispersed with.

(3) A probationer who is reverted or whose services are dispensed with under
sub-rule (2) shall not be entitled to any compensation.

(4) The appointing authority may allow continuous service, rendered in an
officiating or temporary capacity in a post included in the cadre or any other equivalent
or higher post, to be taken into account for the purpose of computing the period of
probation.

21. (1) Subject to be provisions of sub rule (2) a probationer shall be confirmed
in his appointment at the end of the period of probation or the extended period of
probation if.

(@) he has passed the prescribed the department examination if any;
(b) he has successfully undergone the prescribed training if any;
(c) his work and conduct is reported to be satisfactory;

(d) his integrity is certified; and

(e) the appointing authority is satisfied that he is otherwise fit for confirmation .
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(2) Where, in accordance with the provisions of the Uttar Pradesh State
Government Servants Confirmation Rules, 1991, confirmation is not necessary, the
order under sub rule (3) of rule 5 of those rules declaring that the persons concerned
has successfully completed the probation, shall be deemed to be the order of
confirmation.

22. The seniority of persons substantively appointed in any category of posts in
the service shall be determined in accordance with the Uttar Pradesh Government
Servants Seniority Rules, 1991, as amended from time to time.

PART- VII - Pay, Etc.

23. (1) The scale of pay admissible to persons appointed to the various
categories of post in the services shall be such as may be determine by the State
Government from time to time.

(2) The scales of pay at the time of the commencement of these rules are
given in Appendix-I.

24. (1) Not with standing any provisions in the Fundamental Rules to the
contrary, a person on probation, if he is not already in permanent Government service,
shall be allowed his first increment in the time scale when he has completed one year
of satisfactory service, has passed the departmental examination and undergone
training, where prescribed, and second increment after two years service when he has
completed the probationary period and is also confirmed :

Provided that if the period of probation is extended on account of failure to
give satisfaction, such extension shall not count for increment unless the appointing
authority direct otherwise.

(2) The pay during probation of a person, who is already holding a post under
the Government, shall be regulated by the relevant Fundamental Rules:

Provided that, if the period of probation is extended on account of failure to
give satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.

(3) The pay during probation of a person already in permanent Government
Service shall be regulated by relevant rules, applicable to Government Servants
generally serving in connection with the affairs of the State.

PART VIII-OTHER PROVISIONS

25. No recommendations, either written or oral, other than those required
under the rules applicable to the post or service will be take into consideration. Any
attempt on the part of a candidate to enlist support directly or indirectly for his
candidature will disqualify him for appointment.

26. In regard to the matters not specifically covered by those rules or special
orders, persons appointed to the service shall be governed by the rules, regulations and
orders applicable generally to Government servants serving in connection with the
affairs of the State.

27. Where the State Government is satisfied that the operation of any rule
regulating the conditions of service of persons appointed to the service causes undue
hardship in any particular case, it may, notwithstanding anything contained in the rule
applicable to the case, by order, dispense with or relax the requirements of that rule to
such extent and subject to such conditions as it may consider necessary for dealing
with the case in a just and equitable manner :

Provided that where a rule has been framed in consultation with the
Commission that body shall be consulted before the requirements of the rules are
dispensed with or relaxed.

28. Nothing in these rules shall affect reservation and other concession
required to be provided for the candidates belonging to the Scheduled Caste,
Scheduled Tribes and other special categories of persons in accordance with the orders
of the Government issued from time to time in this regard.

By order
ALOK KUMAR,
Sachiv.
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[See rules 4 (2),5and 24 (2)]

APPENDIX-I

Category

Name of the Post

Number of Posts

Permanent

Temporary

Total

Scale of Pay in Rs.

Category-I

Principals of Govt.
Polytechnics, Rural
Polytechnics, Girls
Polytechnics

16

134

150

Principal, Northern
Regional Institute of
Printing Technology

01

01

Principal
Government Leather
Institute

02

02

Entry Pay : 1,31,400
Level : 13A1

Category-Il

(a) Head of Department
in polytechnic
(Engineering)

(b) Head of
Department,  Leather
Technology/ Footwear
Technology

Head of Department
in the Northern
Regional Institute of
Printing Technology

36

416

452

Entry Pay : 1,31,400
Level : 13A1

Category-Ill

Head of Department
in Non Engineering
subjects-
(Marketing and sales
management /Mass
communication/
Modern Office
Management)

Entry Pay : 1,31,400
Level : 13A1

Category-IV

Lecturer in
Polytechnics

(Engineering  and
Technical branches)

149

2575

2724

Lecturer ( Leather/
footwear
Technology)

01

08

09

Workshop
Superintendent

16

40

56

Category-V

Lecturer (Non-
Engineering Subject) in
Polytechnics,
Government  Leather
Institute and Northern
Regional Institute of
Printing Technology

72

497

569

Entry Pay : 56,100

Level : 9A

&

Entry Pay : 57,700

Level : 10

Next pay level is permissible
as per provision given in
G.0. no. 474/XVI1-2-2020-
138(w)-99, dated 16-03-20

Category-VI

Librarian ~ Government/
Rural/Boys/ Girls
Polytechnics/Government
Leather Institute/
Northern Regional
Institute  of  Printing
Technology

141

141

Entry Pay : 56,100

Level: 9A

Next pay level is permissible
as per provision given in
G.0. no. 474/XV1-2-2020-
138(w)-99, dated 16-03-20
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APPENDIX-I1I
(See rules 8 and 10)

Qualification and Age limits for direct recruitment to various posts

SI.
no.

Name of the Post

Qualification as per All India Council for
Technical Education (Pay Scales, Service
Conditions and Qualifications For The Teachers
And Other Academic Staff In Technical
Institutions (Diploma) Regulations, 2019

Age Limit

Min.

Max.

2

3

4

5

Principal Government/
Rural/  Boys/  Girls
Polytechnics/
Government
Institute/ Northern
Regional Institute of
Printing Technology

Leather

(a) Direct Recruitment

Ph.D. and First Class at either Bachelor’s or
Master’s level in the relevant discipline (as
enumerated in the list of AICTE approved
Diploma Courses) with Minimum of 16 years
of experience in Teaching at degree or diploma
level in technical education/Research/Industry,
out of which at least 3 years shall be post Ph.D.
experience and 5 years of experience not below
the level of HOD.

OR

First Class at Bachelor’s or Master’s level
in the relevant discipline (as enumerated in the
list of AICTE approved Diploma Courses) and
Minimum of 20 years of experience in
Teaching at degree or diploma level in technical
education /Research/Industry, out of which 5
years of experience not below the level of
HOD.
(b) For promotion of the Incumbent

Ph.D. and First class at Bachelor’s or
Master’s level in the relevant discipline (as
enumerated in the list of AICTE approved
Diploma Courses) with Minimum of 16 years
of experience in Teaching at diploma level in
technical education / Research/ Industry out of
which 5 years of experience shall be at the level
of HOD and 3 years shall be post Ph.D.

OR

First class at Bachelor’s or Master’s level in
the relevant discipline (as enumerated in the list
of AICTE approved Diploma Courses);
Minimum of 20 years of experience in
Teaching at diploma level in technical
education / Research/ Industry, out of which 7
years of experience shall be not below the level
of HOD.

35 years

50 years

Head of Department in
Leather
Northern

Polytechnics/
Institute/

Regional  Institute
Printing Technology

(a) Direct Recruitment

Ph. D. in relevant field and First Class at
Bachelor’s or Master’s level in the relevant
discipline (as enumerated in the list of AICTE
approved Diploma Courses); Minimum of 12
years of experience in Teaching at degree or
diploma level in technical education/
Research/Industry, out of which at least 2 years
shall be post Ph.D. experience minimum at the

level of Lecturer (Selection Grade-I).

28 years

45 years
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3

OR

Bachelor’s and Master’s Degree in
relevant discipline (as enumerated in the list of
AICTE approved Diploma Courses); with
Minimum of 15 years of experience in Teaching
at degree or diploma level in technical
education/Research/ Industry, out of which at
least 3 years shall be at the level of Lecturer
(Selection Grade - II).

Head of Department
(Non Engineering
subjects)

(b) Direct Recruitment
Ph. D. in relevant field and First Class at
Bachelor’s or Master’s level in the relevant
discipline (as enumerated in the list of AICTE
approved Diploma Courses); Minimum of 12
years of experience in Teaching at degree or
diploma level in technical education/
Research/Industry, out of which at least 2 years
shall be post Ph.D. experience minimum at the
level of Lecturer (Selection Grade-1).
OR

Bachelor’s and Master’s Degree in relevant
discipline (as enumerated in the list of AICTE
approved Diploma Courses); with Minimum of
15 years of experience in Teaching at degree or
diploma level in technical education/Research/
Industry, out of which at least 3 years shall be
at the level of Lecturer (Selection Grade - II).

28 Years

45 Years

Lecturer, Engineering
and Technical Branches
Government
Polytechnics/  Leather
Institute/ /NRIPT

For Direct Recruitment of Lecturer
(Level — 9A, Entry Pay 56,100/-)
(a) Engineering / Technology

B.E./B.Tech. /B. S. in relevant discipline
(as enumerated in the list of AICTE approved
Diploma Courses) with First Class.
(b) Pharmacy

B. Pharm. with First Class.
(c) Architecture

B.Arch. or a 4-year Degree in an allied
field with First Class.
For Direct Recruitment of Lecturer
(Level-10, Entry Pay 57,700/-)
(a) For Technical Disciplines

Bachelor’s and Master’s Degrees in
relevant disciplines (as enumerated in the list of
AICTE approved Diploma Courses) with First
Class in either of the two at the time of
selection.

21 years

40 years

Workshop
Superintendent

Bachelor’s or Master’s degree in
Mechanical Engineering with first class.

21 years

40 years

Lecturer
Engineering)
Government
Polytechnics/
Government
Institute/

(Non

Leather
Northern

For Direct Recruitment of Lecturer
(Level — 9A, Entry Pay 56,100/-)
(a) Hotel Management and Catering
Technology

A minimum 4-year Bachelor’s Degree in
HMCT with First Class or equivalent.

21 years

40 years
Relaxable
up to two
year
under the
first
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2

3

5

Regional Institute of
Printing Technology

(b) Fine Arts

Bachelor’s  degree in  appropriate
discipline of Fine Arts (Applied Arts, Painting
and Sculpture) with First Class.
(c) Design

Bachelor’s degree in design or a minimum
4-year Diploma in any one of the streams of
Design,

Fine Arts, Applied Arts and Architecture or
Bachelor’s degree in Engineering with First
Class or Equivalent.

(d) Sciences and Humanities

Master’s degree in appropriate subject
with First Class.
For Direct Recruitment of Lecturer
(Level — 10, Entry Pay 57,700/-)
(a) For Sciences and Humanities

A Master’s degree with First Class or
equivalent in a relevant subject and, must have
cleared the National Eligibility Test (NET)
conducted by the UGC or the CSIR, or a similar
test Accredited by the UGC, like SLET / SET.

proviso
to rule 10

Librarian Government/
Rural/  Boys/  Girls
Polytechnics/
Government
Institute/ Northern
Regional Institute of
Printing Technology

Leather

1. Master’s Degree in Library Science with
at least First Class or equivalent and a
consistently good academic record, having the
knowledge of computer.

2. Qualifying in the National Level Test
conducted for the purpose by UGC or other
equivalent test as approved by the UGC.

For Diploma Level Institutions:

Librarians who have been recruited
between 01-01-1996 and 15-03-2000 in the
Diploma level Institutions, with the existing
recruitment rules to be considered for up-
gradation under CAS in the next higher grade
of Senior Scale only. However, for further
upward movement under CAS, they are
required to acquire minimum educational
qualification in a manner similar to that as laid
down in AICTE notification 2000 (Degree) and
in subsequent Clarifications/Notifications.

(b) For Degree level Institutions: same as
above.

21 years

40 years

Note:-

each TEQIP sponsored programs.

1. For initial direct recruitment at the level of Lecturers, HOD and Principal, the eligibility
conditions in respect of academic and research requirements shall be or may be or have been prescribed
by the AICTE of approved 40 subjects through Regulations.
2. All advancements to higher grade pays in various cadres will be effected subject to completion
of two AICTE approved refresher programs of not less than two weeks duration each and two one week

3. Equivalence for Ph. D. is based on publication of 5 International Journal papers, each Journal
having a cumulative impact index of not less than 2.0, with incumbent as the main author and all 5
publications being in the authors’ area of specialization.
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4. Ph. D. shall be from a recognized University.
5. In case of research experience, good academic record and books / research paper publications /
IPR / patents record shall be required as deemed fit by the expert members of the Selection Committee. If
the experience in industry is considered, the same shall be at managerial level equivalent to head of the
department with active participation record in designing, planning, executing, analyzing, quality control,
innovating, training, technical books/research paper publications / IPR / patents, etc. as deemed fit by the
expert members of the Selection Committee.
Industrial experience means- (i) Working experience in public sector undertaking is preferred.
However private sector can also be considered provided the Industry has a successful continuous
standing of at least 10 years.
(ii) The experience can be considered only after production of certificate (experience)
issued by competent authority.
(iii) The area of operation of Industry shall be related to the relevant field of discipline.
(iv) The experience certificate shall include work profile, designation and duration of
service.
(v) 50% of the total service rendered in industries shall be considered as an equivalent to
teaching experience provided total experience is at least 10 years and above.
6. For the Post of Head of Department and Principal flair for Management and Leadership is
essential as deemed fit by the expert members of the Selection Committee.
7. If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point System is adopted the CGPA will be converted into
equivalent marks as below.

Grade Point Equivalent Percentage
6.25 55 %
6.75 60 %
7.25 65 %
7.75 70 %
8.25 75 %

8. All the conditions of eligibility and academic qualifications laid down by the AICTE shall be
applicable for direct recruitment of Assistant Librarian/ College Librarian.

9. Experience of Government Institutions, Institute, Public Sector Undertakings or Limited
Organization only will be acceptable and will be counted after the candidate has attained the prescribed
educational qualification.

10. Regarding essential qualification where Basic Degree in concerned subject is not awarded
basic first-class bachelor/master degree with respective subject as elective or special subject shall be
considered.

11. All other conditions will be applicable as per AICTE (Diploma) regulations, 2019 and
amended from time to time.
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